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ABOUT US

The Murtala Muhammed Foundation (MMF) is a distinguished
non-governmental organization inspired by the legacy of
Murtala Muhammed, former Nigerian head of state.
Committed to public service and humanitarian work, MMF
focuses on education, women's empowerment, disaster relief,
and annual lectures influencing national policies. Together, we
advance Africa's social, economic, and political development.
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Mission Statement

Our mission is to harness the life-changing potential of
technology to build the capacity of the most marginalized
communities across Africa.

Vision Statement
To be an institution that transcends all boundaries, and is
dedicated to the socio-economic development of Africa.



1M+ Beneficiaries
Supported Through
Humanitarian Aid.

300,000+
educational aid
across Nigeria

FOUNDATION

~

2M+ Empowered Women,
600 women mentored
through WIDEAA

150+ ICT teachers,
56+ labs emphasize
technology's
education demand.

Partnership with Chibok
Girls Educational Support
and Sahara Foundation

30+ funders and donors.




OUR SOLUTION:

WOMEN EMPOWERMENT

Cherie Blair's
Mentorship

Over
2 Million
Empowered Women

Supported digital
literacy skills
acquisition for 9000
women

Capacity
Building
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600 women
mentored through
WIDEAA




WOMEN
EMPOWERMENT PROGRAM

Our mission is clear: To drive economic
empowerment and promote gender equality
globally.

Join us on this journey to break barriers, enable
women's choices, and foster self-reliance for a
brighter future in Africa.




Our History

The inaugural edition of the program occurred in
Namibia in October 2013.

Involved 26 participants in strategic meetings
with key figures.

The focus was on achieving the program's goals.

Participants engaged with figures such as
Namibia's Founding Father, Dr. Sam Nujoma,
Governor Cleophas Mutjavikua, Minister Rosalia
Nghidinwa, and Nigerian Ambassador Biodun
Olorunfemi, ensuring the realization of program
objectives.



Program Goal

e The program aims to empower women by increasing
their access to resources, benefiting children and
societal development.

e |t supports Afrocentric trade and grassroots
networking for socio-economic growth.

e Key objectives include breaking barriers to women's
business success, achieving Africa's economic
independence, promoting intra-African trade, and
facilitating networking and partnerships for women.



EXPECTED
OUTCOMES

o Established trading relationships

e Increased business transactions

e Greater representation of women in business
e Sustainable enterprises

e Increased cross-border mobility

e Enhanced business networks

e Acceptance of Afrocentric goods

e Reduced gender discrimination.



Target Sectors

1.Agriculture

2.Fashion & Style

3.Arts and Crafts

4.Mining & Manufacturing

5.Education

6.Health & Hospitality

7.0il and Gas

8.Tourism & Hotel Management

9.Banking, Microfinance, and Cooperative
Societies.



. WOMEN’S POWER
LUNCH

e The Women in Development Enterprise Across Africa
(WIDE Africa) employs various channels to engage
women, one of which is the Women's Power Lunch.

e This annual event was spearheaded by Mrs. Aisha
Muhammed-Oyebode (MMF CEO).

e |t draws women leaders and influencers from diverse
backgrounds, including government, private sector,
civil society, academia, media, and the arts.

e The gathering provides a platform for cross-
generational networking, dialogue and empowerment.




B Testimonials

“The conference has provided the opportunity for me to see the windows of opportunities that my
organization can key in by exporting the products of our farmers.”
-Davina Okwa David

“Every event was a learning curve.”
-Arinola Adeniyi

“This visit will add value to my present business.
| can brand my products for exports thereby expanding the market.”
- Rose Ugo Bassey.

“Based on this programme, | realized that | can do some business in fashion coupled
with my Agric background and in exchange of some agricultural produces.”
-Balogun Justina



CHERIE BLAIR WOMEN FOUNDATION
MENTORSHIP PROGRAM

e May 2013 till date: The Murtala Muhammed
Foundation & The Cherie Blair Foundation U.K have
collaborated to offer a year-long mentorship
program specifically designed for female
entrepreneurs in Nigeria.

e Provides support to women entrepreneurs in
emerging markets.

e Over 400 women beneficiaries

e Has fostered growth in their businesses and social
enterprises, whilst driving positive change in their
respective industries.




Breaking the Glass Ceiling
(BGC) Awards

e Aims to recognize corporations and government entities in
Nigeria for their exceptional contributions to women's
empowerment and reducing gender inequality in leadership
positions.

e The awards recognize the importance of human capital
development in organizational and national growth, promoting
inclusivity by acknowledging initiatives that enhance the
utilization of a country's human capital in the public and private
sectors.

e The awards offer State-Level and Corporate-Level categories.







.Chibok Girls Education
Program

e Chibok  Girls Rehabilitation and Community
Reintegration Program
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e Created as a response to the 2014 kidnapping of more
than 200 high school girls by Boko Haram in Chibok.

e The initiative concentrates on education and strives to
facilitate psychological healing, academic progress,
proficiency acquisition, community reintegration, and
socioeconomic empowerment for the rescued girls.

e The program seeks to restore livelihoods by
prioritizing education as a fundamental component of
the rehabilitation and progress mechanism.
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